COMPLIANCE CORNER

COVID-19 Prevention Plans Still Required of
California Employers

By Grant Miller, DVM,
CVMA Director of Regulatory Affairs

n February 28, 2023, California
O Governor Gavin Newsom issued

a proclamation officially ceasing
the three-year statewide emergency
response to COVID-19 that began
on March 4, 2020. Despite many
emergency safety measures being
decommissioned as a result of this
announcement, the non-emergency
COVID-19 workplace safety regulations
posted by the Department of Industrial
Relations Division of Occupational
Safety and Health (Cal/OSHA) remain.
All California employers are mandated
to comply with these regulations.
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Cal/OSHA non-emergency COVID-19
prevention standards are found in
California Code of Regulations (CCR)
Title 8, sections 3205-3205.3, as
follows:

e 3205: General COVID-19
prevention measures required of
employers

® 3205.1: COVID-19 workplace
outbreaks, including definitions and
mitigation/response requirements

e 3205.2: COVID-19 Prevention in
Employer-Provided Housing

e 3205.3: COVID-19 Prevention in
Employer-Provided Transportation

Employer Requirements Under the
Non-Emergency Standards
Cal/OSHA regulations are legal
requirements and are thus neither
guidelines nor otherwise voluntary.
Under these regulations, employers
must do all of the following:

* Provide effective COVID-19 hazard
prevention training to employees

¢ Provide face coverings when
required by the California
Department of Public Health (CDPH)
and provide respirators upon request

¢ |dentify COVID-19 health hazards
and develop methods to prevent
transmission in the workplace
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Investigate and respond to
COVID-19 cases

Notify affected employees of
COVID-19 cases in the workplace
Exclude people testing positive for
COVID-19 from the workplace until
they are no longer an infection risk
and implement policies to prevent
transmission after close contact
Make testing available at no cost
to employees, including to all
employees in the exposed group
during an outbreak or a major
outbreak

Review ventilation guidance
provided by Cal/OSHA and CDPH
and maintain effective methods to
prevent COVID-19 transmission by
improving ventilation

Maintain records of COVID-19
cases and immediately report major
outbreaks, employee deaths, serious
injuries, and illnesses to Cal/OSHA
Maintain a written COVID-19
Prevention Plan as a component

of the workplace Injury and lliness
Prevention Program

The current COVID-19 prevention
regulations do not require employers to
pay employees while they are excluded
from work. Instead, the regulations
require employers to provide employees
with information regarding COVID-19-
related benefits they may be entitled to
under federal, state, or local laws, their
employer's leave policies, or by contract.

The Cal/OSHA COVID-19 regulations
are in effect now and will remain so for
two years, unless Cal/OSHA undertakes
efforts to alter this timeframe. The
recordkeeping requirements set forth

in these sections will remain in effect
for three years. Veterinary employers
should fulfill these legal requirements,
including a written COVID-19 prevention
plan, as soon as possible since the law
does not provide a grace period for
implementation.

Cal/OSHA offers a resource page to assist
employers with COVID-19 workplace
compliance: dir.ca.gov/dosh/coronavirus/
Non_Emergency_Regulations/

Despite many emergency
safety measures being
decommissioned as a result
of this announcement,

the non-emergency
COVID-19 workplace safety
regulations posted by the
Department of Industrial
Relations Division of
Occupational Safety and
Health (Cal/OSHA) remain.
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Solutions to Manage
Dermatological Conditions

~ BLUE Natural Veterinary Diet" HF Hydrolyzed
for Food Intolerance features highly digestible P
Salmon Hydrolysate, a novel protein source > 7
with a mean molecular weight of 2,000 Daltons. ', 74

~ BLUE Natural Veterinary Diet" NP Novel Protein ]
features a truly novel protein source - alligator- & /

as its first and only animal protein.*
*Complete and Balanced Nutrition for All Life Stages

+ Both diets are rich in Omega-3 fatty acidsto Y
help reduce skin cell inflammation and
promote skin and coat health.

v Antigen testing is always performed
to ensure HF and NP diets are free of
evidence of contaminating proteins.

Learn more about BLUE Natural Veterinary Diet™ formulas at
BLUEVetConnect.com or call (888) 323-BLUE
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In addition, CVMA members have
access to the CVMA Guide to Cal/OSHA
Compliance at a low price. It includes a
customizable template COVID-19 policy
that complies with the most recent Cal/

EXCLUSIVE MEMBER BENEFIT!

Purchase your CVMA Guide to Cal/OSHA
Compliance subscription today!

Member Veterinary Clinic
Cal/OSHA Workplace Health & Safety Plan

Member Veterinary Clinic
123 Anywhere Street

Your City, CA 99999
000.000.0000

OSHA regulatory changes. The CVMA
Guide to Cal/OSHA Compliance is
designed specifically for California
veterinary practices to assist them with
all Cal/OSHA requirements. Visit https://
cvma-inline.net/regulatory-guide/ for
more information. ll

The CVMA Guide to Cal/OSHA Compliance
is an online tool created specifically to help
California veterinary practices with Cal/
OSHA compliance. It includes educational
materials, required forms, training templates,
implementation and recordkeeping
resources, and a step-by-step wizard that
simplifies the process of creating a customized written safety plan

for your practice. Each section has clear instructions and a logical
progression which results in a safety program catered to each individual
subscriber.

This article is for informational and
general educational purposes only. It

is not intended to take the place of
legal advice nor should it be considered
as a legal interpretation. Although
significant effort has been made to
ensure the accuracy and completeness
of the information at the time of
publication, the CVMA shall not be
responsible for any errors or omissions,
or any agency'’s interpretation,
application, or enforcement of the
information presented herein.

The CVMA Guide to Cal/OSHA Compliance is available only to CVMA
members. The online subscription-only guide can be accessed and
updated at anytime.

For more information or to renew your subscription visit cvma-inline.net/
regulatory-guide, call the CVMA at 800.655.2862, or email staff@cvma.net.

JustFoodForDogs.

More life. More years. More love:

Do You Know

A
e ZOMEDICA?

Advancing animal health and veterinarian
success with best-in-class therapeutics
and diagnostics.

Zomedica is Expanding,
DISCOVER WHAT’S NEW

PulseVet

The Leader in Veterinary

A
ASSISI® )

Proven healthy through

Shock Wave Technology , \/ Advancing the Q

AAF(CO feeding trials. /,\) Science of Healing o
FRESH FOOD . .. with tPEMF” Therapy
Nothing raw! o
All our meals are lightly cooked. TRUFORMA: VetGuardian
No preservatives. /Iiiiir;r;;enkggts @ Stress-free,
Over 9 years of research! Point-of-Care e C,‘;;, 'Sri'vaswe
r — gns
Convenience = y monitoring

VISIT OUR
LOCAL 1605 N Sepulveda Blvd, Manhattan Beach, CA 90266
K:,TAC#TE,?Y& 2200 N Lakewood Blvd, Long Beach, CA 90815

JustFoodForDogs available at @: pet food express

Zomedica.com
©2023 Zomedkca Com. anel Zomedica Inc. Al Rihis Reserved
aregistered trademark of Structured Monitoring Products, | Inv.I All other

Come See Us at

Booth 623

to Learn More

For more information, visit the Vet Portal: Vets.JustFoodForDogs.com

General Inquiries: VetTeam@JustFoodForDogs.com

18 California Veterinarian | May-June 2023



